FALL 2024 SURVEY DATA SUMMARY – Traditional, Non-employed Interns Only
	Q5. Below are 31 Likert-style criteria regarding your preparation for the internship. These criteria are aligned to the new InTASC standards and Danielson Framework for Effective Teaching. Please assess how prepared you are to...
	
	
	
	

	 
	I CONSISTENTLY DEMONSTRATE the behavior at a level that exceeds expectations of a beginning teacher.
	I DEMONSTRATE the behavior at a level expected of a beginning teacher.
	I INCONSISTENTLY DEMONSTRATE the behavior at a level expected of a beginning teacher.
	There is INSUFFICIENT EVIDENCE to make a judgment about my ability to demonstrate this behavior.
	N/A
	Total
	Weighted Average

	1. Understand the diverse needs of students (1-1).
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	2. Plan for the diverse needs of students (1-2)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	3. Know the required content (I-4)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	4. Effectively teach the required content (I-5)
	77.78%
	22.22%
	0.00%
	0.00%
	0.00%
	9
	3.78

	5. Create a respectful environment that supports learning for all students (I-3)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	6. Implement effective instruction that engages students in learning (I-5)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	7. Implement a range of assessments to measure progress of learners (I-6)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	8. Demonstrate professionalism with stakeholders (I-10)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	9. Use technology effectively to improve learning (I-8)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	10. Positively impact student academic growth (I-7)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	11. Attend to the Whole Child (I–3)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	12. Vary my instructional strategies (I–8)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	13. Use higher order thinking skills (I-5)
	77.78%
	22.22%
	0.00%
	0.00%
	0.00%
	9
	3.78

	14. Employ motivational strategies (I-8)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	15. Employ classroom management strategies (I-3)
	77.78%
	22.22%
	0.00%
	0.00%
	0.00%
	9
	3.78

	16. Display verbal and nonverbal communication (I-2)
	88.89%
	0.00%
	11.11%
	0.00%
	0.00%
	9
	3.78

	17. Design standards-based Unit Planning (I-7)
	66.67%
	33.33%
	0.00%
	0.00%
	0.00%
	9
	3.67

	18. Design standards-based Lesson Planning (I-7 )
	77.78%
	22.22%
	0.00%
	0.00%
	0.00%
	9
	3.78

	19. Design formative assessments (I–6)
	66.67%
	33.33%
	0.00%
	0.00%
	0.00%
	9
	3.67

	20. Design summative assessments (I–6)
	66.67%
	22.22%
	11.11%
	0.00%
	0.00%
	9
	3.56

	21. Use multiple approaches to assessment to inform future instruction (I-6)
	66.67%
	33.33%
	0.00%
	0.00%
	0.00%
	9
	3.67

	22. Demonstrate ongoing self-reflection (I–9)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	23. Engage in professional growth opportunities (I-9)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	24. Develop positive teacher-parent connections (I–10)
	77.78%
	11.11%
	11.11%
	0.00%
	0.00%
	9
	3.67

	25. Collaborate with the school community (I–10)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89

	26. Demonstrate mutual respect with students (I-2)
	100.00%
	0.00%
	0.00%
	0.00%
	0.00%
	9
	4

	27. Teach to the Maryland College and Career Readiness Math Standards (I-4)
	77.78%
	0.00%
	0.00%
	0.00%
	22.22%
	9
	4

	28. Teach to the Maryland College and Career Readiness Reading Standards (I-4)
	88.89%
	0.00%
	0.00%
	0.00%
	11.11%
	9
	4

	29. Employ the Danielson Framework for Teacher Effectiveness (used in most teacher evaluations in MD) (I-9)
	77.78%
	22.22%
	0.00%
	0.00%
	0.00%
	9
	3.78

	30. Understand standardized assessments (I-6)
	66.67%
	33.33%
	0.00%
	0.00%
	0.00%
	9
	3.67

	31. Develop your own Student Learning Objectives (I-7)
	88.89%
	11.11%
	0.00%
	0.00%
	0.00%
	9
	3.89



Fall 2024 Intern Perception of Teacher Preparedness Survey (Traditional Interns) based on the 9 respondents and 31 aligned InTASC/Danielson criteria.
Overall Trend: Interns reported very strong perceptions of preparedness, with weighted averages ranging from 3.56 to 4.00. Across nearly all indicators, interns indicated they consistently demonstrate or exceed the expectations of a beginning teacher.
Survey Results
Interns rated themselves highest in areas related to classroom environment, relationships, and professionalism, with many items receiving perfect or near‑perfect scores.

Highest‑rated areas (4.00):
· Creating a respectful learning environment
· Demonstrating professionalism with stakeholders
· Positively impacting student academic growth
· Attending to the whole child
· Varying instructional strategies
· Engaging in professional growth opportunities
· Demonstrating mutual respect with students
· Teaching to Maryland College and Career Readiness (CCR) Math and Reading Standards

Instruction and Content Knowledge
Interns reported very high confidence in their instructional readiness:
· Understanding and planning for diverse student needs (3.89)
· Knowing and effectively teaching required content (3.78–3.89)
· Employing classroom management strategies (3.78)

Assessment and Data Use
Assessment‑related competencies were also rated highly, though slightly lower than classroom culture and instruction:
· Implementing a range of assessments (3.89)
· Designing formative and summative assessments (3.56–3.67)
· Using assessment data to inform instruction (3.67)
· Understanding standardized assessments (3.67)

These results suggest interns feel well prepared overall, with opportunities for continued growth in assessment design and data analysis as they gain experience.

Professionalism, Collaboration, and Reflection
Interns reported strong preparation in professional responsibilities:
· Ongoing self‑reflection (3.89)
· Collaboration with the school community (3.89)
· Developing teacher‑parent connections (3.67)
· Employing the Danielson Framework (3.78)

While still positive, skills involving family engagement and formal evaluation frameworks were rated slightly lower than internal classroom practices, likely reflecting fewer opportunities to practice these during early internship experiences.


SPRING 2025 SURVEY DATA SUMMARY – Traditional, Non-employed Interns Only 
	Q5. Below are 31 Likert-style criteria regarding your preparation for the internship. These criteria are aligned to the new InTASC standards and Danielson Framework for Effective Teaching. Please assess how prepared you are to...
	
	
	

	 
	I CONSISTENTLY DEMONSTRATE the behavior at a level that exceeds expectations of a beginning teacher.
	I DEMONSTRATE the behavior at a level expected of a beginning teacher.
	I INCONSISTENTLY DEMONSTRATE the behavior at a level expected of a beginning teacher.
	There is INSUFFICIENT EVIDENCE to make a judgment about my ability to demonstrate this behavior.
	N/A
	Total
	Weighted Average

	1. Understand the diverse needs of students (1-1).
	66.67%
	33.33%
	0.00%
	0.00%
	0.00%
	18
	3.67

	2. Plan for the diverse needs of students (1-2)
	44.44%
	55.56%
	0.00%
	0.00%
	0.00%
	18
	3.44

	3. Know the required content (I-4)
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	4. Effectively teach the required content (I-5)
	38.89%
	55.56%
	5.56%
	0.00%
	0.00%
	18
	3.33

	5. Create a respectful environment that supports learning for all students (I-3)
	83.33%
	16.67%
	0.00%
	0.00%
	0.00%
	18
	3.83

	6. Implement effective instruction that engages students in learning (I-5)
	55.56%
	38.89%
	5.56%
	0.00%
	0.00%
	18
	3.5

	7. Implement a range of assessments to measure progress of learners (I-6)
	50.00%
	50.00%
	0.00%
	0.00%
	0.00%
	18
	3.5

	8. Demonstrate professionalism with stakeholders (I-10)
	55.56%
	33.33%
	5.56%
	0.00%
	5.56%
	18
	3.53

	9. Use technology effectively to improve learning (I-8)
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	10. Positively impact student academic growth (I-7)
	66.67%
	27.78%
	5.56%
	0.00%
	0.00%
	18
	3.61

	11. Attend to the Whole Child (I–3)
	50.00%
	44.44%
	5.56%
	0.00%
	0.00%
	18
	3.44

	12. Vary my instructional strategies (I–8)
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	13. Use higher order thinking skills (I-5)
	33.33%
	55.56%
	11.11%
	0.00%
	0.00%
	18
	3.22

	14. Employ motivational strategies (I-8)
	61.11%
	38.89%
	0.00%
	0.00%
	0.00%
	18
	3.61

	15. Employ classroom management strategies (I-3)
	50.00%
	50.00%
	0.00%
	0.00%
	0.00%
	18
	3.5

	16. Display verbal and nonverbal communication (I-2)
	77.78%
	16.67%
	5.56%
	0.00%
	0.00%
	18
	3.72

	17. Design standards-based Unit Planning (I-7)
	55.56%
	38.89%
	5.56%
	0.00%
	0.00%
	18
	3.5

	18. Design standards-based Lesson Planning (I-7 )
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	19. Design formative assessments (I–6)
	44.44%
	55.56%
	0.00%
	0.00%
	0.00%
	18
	3.44

	20. Design summative assessments (I–6)
	44.44%
	55.56%
	0.00%
	0.00%
	0.00%
	18
	3.44

	21. Use multiple approaches to assessment to inform future instruction (I-6)
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	22. Demonstrate ongoing self-reflection (I–9)
	61.11%
	33.33%
	5.56%
	0.00%
	0.00%
	18
	3.56

	23. Engage in professional growth opportunities (I-9)
	55.56%
	38.89%
	5.56%
	0.00%
	0.00%
	18
	3.5

	24. Develop positive teacher-parent connections (I–10)
	38.89%
	38.89%
	22.22%
	0.00%
	0.00%
	18
	3.17

	25. Collaborate with the school community (I–10)
	44.44%
	44.44%
	5.56%
	5.56%
	0.00%
	18
	3.28

	26. Demonstrate mutual respect with students (I-2)
	83.33%
	16.67%
	0.00%
	0.00%
	0.00%
	18
	3.83

	27. Teach to the Maryland College and Career Readiness Math Standards (I-4)
	66.67%
	27.78%
	5.56%
	0.00%
	0.00%
	18
	3.61

	28. Teach to the Maryland College and Career Readiness Reading Standards (I-4)
	50.00%
	44.44%
	0.00%
	0.00%
	5.56%
	18
	3.53

	29. Employ the Danielson Framework for Teacher Effectiveness (used in most teacher evaluations in MD) (I-9)
	38.89%
	61.11%
	0.00%
	0.00%
	0.00%
	18
	3.39

	30. Understand standardized assessments (I-6)
	55.56%
	44.44%
	0.00%
	0.00%
	0.00%
	18
	3.56

	31. Develop your own Student Learning Objectives (I-7)
	61.11%
	38.89%
	0.00%
	0.00%
	0.00%
	18
	3.61

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


Spring 2025 Intern Perception of Teacher Preparedness Survey (Traditional Interns) based on the 18 respondents and 31 aligned InTASC/Danielson criteria.
Overall trend: Interns generally perceive themselves as well-prepared at or above the level expected of a beginning teacher across all domains.

Survey Strengths
Interns reported the highest levels of confidence in areas related to classroom culture, relationships, and professionalism:
Top‑rated areas (≥ 3.70):
· Creating a respectful learning environment (3.83)
· Demonstrating mutual respect with students (3.83)
· Verbal and nonverbal communication skills (3.72)
· Understanding diverse student needs (3.67)
· Positive impact on student academic growth (3.61)
· Motivational strategies (3.61)
· Developing Student Learning Objectives (SLOs) (3.61)

Instructional Planning and Teaching
Interns expressed solid confidence in instructional and planning‑related competencies:
Consistently strong areas:
· Lesson and unit planning aligned to standards
· Varying instructional strategies
· Implementing engaging instruction
· Using technology to support learning
· Teaching to Maryland CCR math and reading standards

Assessment and Data Use
Preparation related to assessment was positive overall, with some opportunities for continued growth:
Assessment strengths:
· Implementing a range of assessments (3.50)
· Designing formative and summative assessments (3.44 each)
· Using multiple assessment approaches to inform instruction (3.56)
· Understanding standardized assessments (3.56)
While ratings are strong, assessment‑related areas cluster slightly lower than classroom environment and instruction, suggesting a potential focus area for program refinement or deeper practice opportunities.

Professionalism and Collaboration
Interns reported strong preparation in professional behaviors, with slightly lower confidence in external collaboration skills:
Higher ratings:
· Demonstrating professionalism with stakeholders (3.53)
· Engaging in professional growth (3.50)
· Ongoing self‑reflection (3.56)
Lower‑rated but still positive areas:
· Developing positive teacher‑parent connections (3.17)
· Collaborating with the school community (3.28)
· Employing the Danielson Framework (3.39)
These results may reflect limited opportunities during internships to fully engage with parents, broader school communities, or formal evaluation frameworks.

Areas for Potential Program Development/Growth
The lowest‑rated items, while still above the “expected” threshold, suggest areas where interns may benefit from:
· More structured experiences with family and community engagement
· Explicit practice applying the Danielson Framework in evaluative contexts
· Continued support in higher‑order thinking strategies (3.22)


