
 

Please Help Us Welcome Our New  

Partners in Mission: 
 

Izolda Fotiyeva, instructional designer & online        

course coordinator 

Dianne Villar, associate dean for inclusion & community 

standards 

Tina Bloom, Kay Pitts Endowed Chair, school of nursing 

 

January Birthdays! 
 

1st Jessica Wood, auxiliary & conference services 

4th Luz Caceda, institutional research 

 Kristina Wagner, Loyola/Notre Dame Library 

5th Donna Jenkins, academic affairs   

6th Brittany Lawson,  school of nursing  

7th Warren Szelistowski, information technology 

8th James Henderson Jr., public safety 

 Jerry Winston, title III & registrar’s office 

10th William “WEB” Brown, facilities management 

16th Christina Topper, school of pharmacy 

17th Shalyn Forde, Loyola/Notre Dame Library 

 Bernice Horton-Gee, school of nursing 

20th Samantha Kastner, athletics 

21st Jocelyn McKeon, chemistry department 

 Mary O’Neill, Loyola/Notre Dame Library 

24th Sarah Holman, school of pharmacy 

 Jeanette Quinn, school of education 

26th Kelly Harrison, custodial & groundskeeping 

27th Michael Greer, annual & major giving 

 Hang Kyo Lim, biology department  

 Doug Wannall, information technology  
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Monthly Column: Minding Mental Health:  

Additional Resources 

Here is a list of additional resources/readings on Supporting Mental 

Health: 

COVID-19 Resources 

Supporting Employee Mental Health When Reopening the Workplace (from  

American Psychological Association) 

Working Remotely During COVID-19 – Your Mental Health and Well-

being (APA) 

Mental Health, Substance Abuse, and Suicidal Ideation During the COVID-

19 Pandemic (from Centers for Disease Control and Prevention) 

Coping with Stress (CDC) 

Mental health and psychosocial considerations during the COVID-19 out-

break (from World Health Organization) 

 

Coping with Election Stress 

What is “Election Stress Disorder,” and Do I Have it? (CBS News) 

47% of Workers Say the 2020 Election Has Impacted Their Ability to Do 

Their Jobs (CNBC Make It) 

How to Deal With Election Anxiety (Psychology Today) 

How to Handle the Stress Between Now and Election Day (Healthline) 

Already Got Election Anxiety? Here are 4 Ways to Grapple (Psychology      

Today) 

Stressed About the Election? 5 Tips to Get You Through (Cleveland Clinic) 
 

Key Resources 

Mental Health in the Workplace (CDC) 

Working Well: Leading a Mentally Healthy Business (APA) 

Improving Access to Mental Health and Substance Use Care (APA) 
 

https://www.apa.org/topics/covid-19/employee-mental-health
http://workplacementalhealth.org/Employer-Resources/Working-Remotely-During-COVID-19
http://workplacementalhealth.org/Employer-Resources/Working-Remotely-During-COVID-19
https://www.cdc.gov/mmwr/volumes/69/wr/mm6932a1.htm
https://www.cdc.gov/mmwr/volumes/69/wr/mm6932a1.htm
https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/managing-stress-anxiety.html
https://www.cupahr.org/wp-content/uploads/KC/toolkits/who-mental-health-covid.pdf
https://www.cupahr.org/wp-content/uploads/KC/toolkits/who-mental-health-covid.pdf
https://www.cbsnews.com/news/what-is-election-stress-disorder/
https://www.cnbc.com/2020/02/18/47percent-of-workers-say-the-2020-election-has-impacted-their-work.html
https://www.cnbc.com/2020/02/18/47percent-of-workers-say-the-2020-election-has-impacted-their-work.html
https://www.psychologytoday.com/us/blog/triggered/202009/how-deal-election-anxiety
https://www.healthline.com/health-news/how-to-handle-the-stress-between-now-and-election-day
https://www.psychologytoday.com/us/blog/the-fallible-mind/202008/already-got-election-anxiety-here-are-4-ways-grapple
https://health.clevelandclinic.org/stressed-about-the-elections-5-tips-to-get-you-through/
https://www.cdc.gov/workplacehealthpromotion/tools-resources/workplace-health/mental-health/index.html
http://workplacementalhealth.org/getattachment/Making-The-Business-Case/Link-2-Title/working-well-toolkit.pdf?lang=en-US
http://workplacementalhealth.org/Mental-Health-Topics/Improving-Access-to-MH-and-Substance-Use-Care
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ACCESS CODE 

RSLI859 

 

THIS IS A FREE 

BENEFIT!!! 



 

2021 Payroll Updates 
 

 Maryland Minimum Wage Increase—effective January 

1, 2021, the Maryland Minimum Wage will $11.75 per hour. 

If you have student workers, they will now be paid at this   

higher rate—please be mindful of this when tracking your 

budgets!!! 

 

 2021 Benefit Deductions—On January 14th, your 

paychecks will reflect your new 2021 Benefits—please      

review your paychecks for accuracy as corrections can only 

be made during January. 

 

 NEW Electronic W2 Option—This year you have the  

option of receiving your W2 electronically in Paycom. When 

you sign-in to Paycom you will be prompted to indicate if 

you prefer a paper W2 or an electronic version that is         

accessible in your employee self-service account. 

 

 



 

Knowing where to go for care is important!  Costs can vary widely 

depending on where you go, so make sure you check with the  

provider or visit myUHC.com to price out your options! 



 

DON’T FORGET! 
 

Spring 2021 Tuition Remission 

Forms are due January 11th—

make sure you include your receipt 

for paying the registration fee and a 

copy of your class registrations—

forms missing these items will not 

be processed. 

 

2020 W2’s will be mailed out no 

later than January 31st to your 

home address on file. If your address has changed in the past year, make 

sure you updated it in Paycom!  If you want a copy of your W2 sooner, 

you can visit Paycom and print it out. 

 


